Percent Population Change, 2000-2010
Southeast Michigan

B Large Increase (>15.0%)

Increase (3.1% to 15.0%)
|| Little Change (3.0% to -3.0%)
[ Decrease (-3.1% to -15.0%)
- Large Decrease (>-15.0%)
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Racial Diversity, 2000-2010

Southeast Michigan

SHNAASEEE CEREIEE
LIRS TR
s | Lt
e [ e e
: e
H B
oaw
sy -
R TR
g e e
1 o !.- ;m
iaacy ma ]
o e L
-
r=r=—=2 Nt
£
P e
Al

Southeast Michigan Council of Govermnments.

535 Griswold Street, Suste 300, Detroit, Michigan 48226-3602
Phone (313) 961-4266, Fax (313) 951-4869

W, S2MCOg.0rg Copyright: SEMCOG, 2011

GLGLAR

P

e

. A
I:“ E p— e
el
5 3
i -
« .h.

IRHLAKT
Ll -
ERARTIN
]
LDl
£
7.
¥ -
Y%
]
L)
o
b T
=
ool
&
N
1:620,000
a B 12
| e ————— 7PN
a 10 o
| = T
State Plane NADED
April 2011

Largest Gain in Race/Ethnic
Population by Block Group,
2000-2010

Asian

B Black
" Hispanic
White

Loss among all Races
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College Graduates, 2010

Southeast Michigan

Percent of persons age 25 or older
with a Bachelor's Degree or higher
by Census Block Group

Regional Percentage: 28 percent

! | Less than 10 percent

[ ]10to24
B 25t0 49
B 50t0 60

- More than 60 percent

J No persons age 25 or older

Source: U.S. Census Bureau,
2006-2010 American Community Survey.
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Household Income, 2010
Southeast Michigan

Median household income
by Census Block Group

Regional Median: 53,000

" Less than $25,000
| '$25,000- $48,000
| $50,000 - $74,000
B 75,000 - $100,000
B wore than $100,000

Mo data available

Source: L5, Census Bureau,
2006-2010 American Community Survey,
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Persons in Poverty, 2010

Southeast Michigan

Southeast Michigan Council of Gowammaents
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Percent of persons in poverty
by Census Block Group

Regional Percentage: 14 percent

Less than 10 percent

10019
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- More than 50 percent

T No population for wihom
- poverty status is determined

Source: LS. Census Bureau,
2006-2010 American Community Survey,
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Highest Employment Opportunities for
Low-Skilled Workers, 2008
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Lowest Employment Opportunities for

Low-Skilled Workers, 2008 P——
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Workforce Intelligence Network
For Southeast Michigan
Findings

The Workforce Intelligence Network of Southeast Michigan (WIN) is a collaborative effort between eight
community colleges and seven Michigan Works! Agencies in partnership with numerous other
organizations to create a comprehensive and cohesive workforce development system in Southeast
Michigan that provides employers with the talent they need for success. WIN was founded with the
support of the New Economy Initiative for Southeast Michigan and publically launched in November
2011.

e The Southeast Michigan labor force declined by 200,000 in the last 10 years. In November 2012,
there were 2.2million employed workers and 218,000 unemployed residents for a combined
labor force of 2.4 million in Southeast Michigan.

e Southeast Michigan’s economy is beginning to show of recovery as evidenced by a decline in the
unemployment rate, the number of those with jobs is on the rise, and job postings such as
information technology, advanced manufacturing, and health care have been substantial.

e Interms of employment, males, African-Americans and those with limited prior work experience
were hit harder by the recession than other groups.

e Asian Americans were the only group where their employment levels did not change.

e Recent declines in unemployment have been affected substantially by a decrease in workers
actually looking for work in the region.

e Contributing factors to higher unemployment included urban core areas. Businesses in these
areas tend to be disproportionately connected to the manufacturing industry which contributed
to the decline in the number of business establishments. In addition, residents were more likely
to have lower incomes and have less access to transportation to find work outside the city.

e In 2012, average earnings for males was $66,000 while females was $39,800. Females earning
less than men yet making up an equal and sometimes higher proportion of the working
population, poses negative pressure on average household income.

e The regions aging workforce could exacerbate talent shortages. Further, as older workers stay
on the job longer and overall work opportunities diminish, youth have found it more difficult to
obtain work. Over 20% of skilled trades/technicians jobs are currently filled by workers over the
age of 55. Registered nursing is another area affected by an increasingly older workforce.



The recent economic crisis resulted in the permanent loss of thousands of lower skill jobs that
may not be recovered in such areas as manufacturing, retail trade, and other industries.

While manufacturing is still the region’s greatest economic driver and wealth creator, health
care has overtaken manufacturing as the largest employer.

The manufacturing cluster shows signs of growth in high tech areas, but it is unclear if the lost
manufacturing jobs will return to previous levels.

Skilled trades demand in Southeast Michigan is among the highest in the nation. Total
employment reached 105,900 in 2012. There were 15,100 online postings producing a ratio of 3
postings for every 20 jobs.

Information technology is the region’s most rapidly growing occupational cluster. In 2012, total
employment reached 69,500, yet postings reached 40,400. This represents 1 posting for every 2
jobs in the occupation.

In 2012, employment in health care reached 259,400 workers. There were 29,800 online job
postings, an increase of almost 29%.

Taking into account all advanced manufacturing occupations, in 2012 there were 180,100
individuals employed. Online postings reached 42,950 bringing the total ratio of postings for
employment to nearly 1 posting for every 4 jobs.

Jobs that will replace those lost in the recovery will tend to be skill-intensive and will require
them to be prepared differently than they are today. In fact many jobs will require at least some
college education. In addition to higher wages and better employment outcomes for individuals,
more degree attainment means greater economic returns for the region.
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.m. 10.0% +——— re Practitioners and
M.
& 80% |- o == Architecture and
m Engineering
‘6
m 6.0% s Production
4.0% . 2 = 3
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. age of Total ~ Percentage of Total ~ Percentage of Total  Percentage of Total time _umm._DQ in
_ Jobs lobs Jobs 3
1/2007 - [01/01/2010 - [01/01/2011 - [01/01/2012 - 2011. 74,450 in
11/12/2010]

11/12/2011] 11/12/2012] ﬁjm third quarter.
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3d Maodeling

Technical Drawings
Engineering Calculations
Media-Production

Cost Analysis

Autodesk

Laboratory Testing
Vehicle Design

Design Management

Iso 14000

Design For Manufacture And
Assembly (dfma)

Fea Software

Lamp Stack

Equipment Design
Painting

Aprospace Engineering
Wiring Diagrams

___._____..
Enterprise .__.,T..._...u._:.n___.. Planning

Satistaction Failire Correction

Cabling

Compliance With Customer
Specifications

Supplier Review
Costing

Product Lifecycle Management

Program Development
Hybrid Vehicle

Total Quality Management
Rough Sketches

Lathes

Product And Service Information

Manufacturing Resource
Planning {mrp)

3d Design

Energy Analysis
Environmental Management
Drawing Preparation

Computational Fluid Dynamics

Rewit
Linux

Electromechznical Sys
Boilers

Framing

Cooling Towers
Logging

Heat Exchangers

Network Hardware/Software
Maintenance

Advanced Manufacturing
Engineering

Inverters

Government Regulations
Ethernet

WCERFOELE
IMTELLIGEMCF

o Lreemaa sy

Source: Burning Glass Technologies
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Aegisiered Nurses
Compirbed Octupations, Al Gthar
Softeane Davelopers, Applicatiom

Sabes Representatives, Whaolesala and Manulactusirg, Except Technical and...
Retail Salespersors |

Compuler Frogrammens

First-Lime Supervison ‘Managers of Astail 5ales Workeang |

Cugtomer Service Representatives

Trutk Drweers, Heawy and Tractar-Traker

Computer Systems Analysts

Accountants and Auditors |

Electrical Engsnesrs |
Msintenanee and Regaalr Warkers, Goneral |
Emecutive Secretaries and adminlsrative Assitants _

Sales Managery

Secrataries, Except Legal, Modial, and Executive

Coammercial ard Industrial Desigrars

iGeneral and Operations Managers
= Financial Managors
arylsorsManagers of Froduction and Dperating Workers

techanical Enginaars "

303,000 postings (Jan
2013-Dec 2012)

13.5% manufacturing
1S%IT
10% health care
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Source: Burning Glass Technologins
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in SE MI (8/29/12-11,

a &0 100
First-Line Supervisors Of Production And Operating Workers

Inspectors, Testers, Sorters, Samplers, And \Weighers " _ _

Computer-Controlled Machine Tool Operators, Metal And Plastic i

Production Workers, All Other : _
Welders, Cutters, And Welder Fitters H

Machinisls l
Electrical And Electronic Engineering Technicians =l
Computer Numerically Controlled Machine Tool Programmers, Metal s _
Electronics Engineering Technicians
Molding And Casting Workers _ |
Separating, Filtering, Clarifying, Precipitating, And 5till Machine

Tool And Die Makers 1 _ _ _
i Punching, And Press Machine Setters, Operators, And 7 —

."n_...”.”._-.w._....". Lapping, Polishing, And Buffing Machine Taol Setters,
Electro-Mechanical Technicians

._n_n_ __un:::m.m Gver :._1
past 3 'months.

Joarce; Burning Glass Technologing
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Mechanical Engineers
Electrical Engineers
Commercial And Industrial Designers

Industrial Engineers
Manufacturing Engineers
Chemical Engineers

Civil Engineers

Materials Engineers
Mechanical Drafters

Validation Engineers
Computer Hardware Engineers

Electronics Engineers, Except Computer

hﬂ:_ﬁnnﬂumﬁnﬂﬂ Landscape And Naval
dustrial Safety And Health Engineers

.~ Drafters, All Other

‘-

.u.nmn:mu aver ﬂ_._ﬁ n_m.._._..w
months,

Fpairce: Burning Glass Techinokogias
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Computer Programmers

Computer Systems Analysts

Information Technology Project Managers
Computer Systems Engineers/Architects

Software Developers, Systems Software

Computer User Support Specialists

MNetwork And Computer Systems Administrators
Web Developers

Database Administrators

Business Intelligence Analysts

Database Architects

Data Warehousing Specialists

Software Developers, Applications |

e Information Security Analysts
Software Quality Assurance Engineers And Testers

m_:nm ym::m:ﬁ H 2012
and 8,200 over the
past 3 months,

Source: Burning Glass Technologies

19



Data sowrce: Burming Glass
techinologles
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Source: .5, Census
Bureau, OnTheMap
Application and LEHD
Origin-Destination
Employment
Statistics 2002-2010

+ 1-2Jobs

o 3-26 Jobs
@ 27 -131 Jobs
@ 132 - 414 Johs

@ 415 - 1,011 Jobs

-
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150,000 |

125,352
100,000 |
50,000 43,487
18,334
. 2,550
. o -
-19,853 hse
50,000 -26,688 -26,880 -26,626
73,244

RN TES BT

WORKFORCE
IMTELLIJENCE
METWORH
E-z AL Source: U.S. Census Bureau, OnTheMap Application and LEHD

Origin-Destination Employment Statistics 2002-2010
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